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Producer : Dongguan Hengsheng Polyba .
Co. L1t gsheng Foyhag amfori (@) ssci

DBID : 375590 and Audit Id : 170091 Audit Date : 11/12/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Dongguan Hengsheng Polybag

Co.,Ltd
DBID : 375590 and Audit Id : 170091
Audit Type : Full Audit

Audit Date : 11/12/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Dongguan Hengsheng Polybag Co.,Ltd

DBID number : 375590
Audit ID : 170091
Address : Lijiafang Industrial Park, Shipai Town Dongguan
Province : Guangdong Country : China
Management Representative : Jiehua Li
Contact person: Jiehua Li Sector : Non-Food
Industry Type : Plastic Industry Product group : Other plastic like products (please
specify)
Product Type : Polybag
.
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Producer : Dongguan Hengsheng Polyba .
Conttd oo TR amfori () ssci

DBID : 375590 and Audit Id : 170091 Audit Date : 11/12/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 11/12/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

c A B c B B A A A A B A A

Executive summary of audit report

At the beginning of the audit, Mr. Li Jiehua / Admin. Manager and Ms. Hu Jinyou / Worker Representative attended the opening meeting.

The factory was established on March 14, 2011 and specialized in the manufacture of poly bags. Business license number was 914419005701450258.
Factory name in English was Dongguan Hengsheng Polybag Co.,Ltd. Factory local name was % 3¢ i fe & i 454 [l /2 ). Factory address in English was
Lijiafang Industrial Park, Shipai Town, Dongguan. Factory local address was) %% % 5& il f1 HE#12= ¢35 Tlk[X.. The factory rented one 3-storey production
building, one 4-storey office building and one 5-storey dormitory building where canteen located on 1st floor. Total construction area was about 7,922.5
square meters. The main production processes included filming, printing, cutting and packing. There were a total of 95 employees with 53 production
workers and 42 non-production staffs (including 3 subcontracted security guards) in the factory. The youngest employee noted during this audit was 20
years old. According to factory management representation, there was no obvious peak season in the factory during the year.

The factory adopted a fingerprint recording system to record employees’ working hours. There was one working shift for office staff, QC and warehouse,
two shifts for production workers, three shifts for security guards. Working hours for office staff, QC and warehouse were 8:00 to 12:00 and 13:30 to 18:00
including 0.5 overtime hour. Working hours for the 1st shift of production workers was 7:30 to 12:00, 13:00 to 17:30 and 18:30 to 19:30 including 2 overtime
hours; Working hours for the 2nd shift of production workers was 19:30 to 24:00, 1:00 to 5:30 and 6:30 to 7:30 including 2 overtime hours. Working hours
for the kitchen staff was 7:00 to 13:00 and 16:00 to 18:30 including 0.5 overtime hour.

Employees’ wages were paid at the end of each month after the payment period by cash with wage stubs issued. Per payroll review and interviews with
management and employees, all employees were paid by hourly rate.

During the audit, 30 employees' time records and payrolls were sampled as follows for working hour and wage testing: 10 samples from current paid month
of October 2019, 10 samples from random month of August 2019, 10 samples from random month of February 2019. It was noted that all sampled
employees were paid at least RMB9.89 per hour for normal working hours, which was in compliance with local minimum wage of RMB1720 per month or
RMB9.89 per hours since July 1, 2018. Based on the samples, all employees were compensated with no less than 150%, 200% of normal wages for
overtime hours on regular days and rest days respectively, which was compliance with legal requirement. No overtime was noted on statutory holidays.
According to the sampled time records, the maximum monthly overtime hours were 84 hours while maximum daily overtime hours were 2 hours. All
sampled employees obtained at least one day off every seven consecutive days.

According to the social insurance payment receipt provided by factory management, it was noted that only 31 out of 90 employees (34.44%) were provided
with medical insurance, only 30 out of 90 employees (33.33%) were provided with accident insurance, only 29 out of 90 employees (32.22%) were
provided with maternity insurance and only 24 out of 90 employees (26.67%) were provided with pension insurance and unemployment insurance in
December 2019. The factory had provided commercial accident insurance to 45 employees with a valid period from July 30, 2019 to July 29, 2020.

Further, 10 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the factory.

During the closing meeting, auditor provided the factory representatives with a general overview and explained all of the findings to them. Mr. Li Jiehua /
Admin. Manager and Ms. Hu Jinyou / Worker Representative signed the onsite CAP and agreed to take corrective action.

Remark:
1. No agency or contractor was used by the auditee. No government waiver was obtained by the auditee. No Collective bargaining agreement in the
auditee.

2. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: lvan Guan

Member Auditor Name: Jane Li

APSCA Lead Auditor Registered Number: 21701179

APSCA Member Auditor Registered Number: 21701257
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Producer :

Dongguan Hengsheng Polybag

Co.,Ltd

DBID : 375590 and Audit Id : 170091

Audit Type : Full Audit

Audit Date : 11/12/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Dongguan Hengsheng Polybag Co.,Ltd

Legal status :

Limited Company

Local Name : RETEBRIERAT G —HEERAR Year in which the auditee was founded : 2011
75: 914419005701450258)

Address : Lijiafang Industrial Park, Shipai Town Contact person (please select) : Jiehua Li

Province : Guangdong Contact's Email : hj@plasticbagchina.com

City : Dongguan Auditee’s official language(s) for written Chinese(mandarin)
communications :

Region : North East Asia Other relevant languages for the Nil
auditee :

Country : China Website of auditee (if applicable) : www.polybag-plastic.com

GPS coordinates :

N23°5’39.46" E113°55’28.46"

Total turnover (in Euros) :

384575.00

Sector :

Non-Food

Of which exports % :

100.00

Industry :

Plastic Industry

Of which domestic market % :

0.00

If other, please specify :

Production volume :

300 tons per year

Product Group : Other plastic like products (please Production cost calculation : Yes
specify)
If other, please specify : Polybag Lost time injury calculation cost : No
Product Type : Polybag
Auditee's employment structure at the time of the audit
Total number of workers : 95 Total number of workers in the production unit to be monitored (if applicable) :
MALE WORKERS FEMALE WORKERS
Permanent workers 53 42
Temporary workers 0 0
In management positions 20 17
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 33 23
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 53 42
Production based workers 0 0
With shifts at night 37 24
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Dongguan Hengsheng Polyba .
Conttd oo TR amfori () ssci

DBID : 375590 and Audit Id : 170091 Audit Date : 11/12/2019 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: C Deadline date:10/06/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The auditee had set up a series of procedures and policies that states their mission,
vision and objectives to match the BSCI Code of Conduct and their dedication to comply with social responsibilities. The established procedures
and records had included the overall social responsibility policies which consisted of anti-discrimination, freedom of association, no child labor,
protection for young workers, wages and benefits, working hours, occupational health and safety, environment protection, anti-corruption and
etc.; appointment documents for BSCI affair and various of training records such as legal requirements training, health and safety training and
etc. The auditee had nominated one senior management who had clear understanding of BSCI standards, for the establishment, implementation
and maintenance of the BSCI system. However, gaps had been identified in implementation.
W% #5r BEBSCIRI AR IR, JRR 2. W% @or 7RIl A RN H bR ELAF £ BSCIUT kAL 2 SRR Z R P B 2
SERRF FBUOR GLAE B AR AL 2 SUEBOR LI SO . B gk, SRR T, RAGE TR TRAGER . TIERE. B @R A B
P RJEMEE, LAKBSCISEA R, KB FEINCR LANEME (R B 5. $aEEIriae T — A X BSCIZRA T T i
NGRS TIBSCIRG G, AT AIGEY . (H, TESBRPATIERR SR 72

1.3 - It was note that the security service were subcontracted to other companies, and the factory had maintained the payroll and time records of the
security guards for review. However, according to the time records provided, it was noted that: a) 1 out of 1 subcontracted workers’ monthly
overtime in October 2019 reached 48 hours, b) 1 out of 1 subcontracted workers’ monthly overtime in August 2019 reached 52 hours, c) 1 out of
1 subcontracted workers’ monthly overtime in February 2019 reached 44 hours, which exceeded the legal limit of 36 hours per month. BSCI
Code of Conduct: The auditee knows who its significant business partners are and assesses how they understand and apply the BSCI Code of
Conduct Factory management represented that they would take corrective action as soon as possible.

T MR EZRSS BAME A T RE, T (RE TRZHM TRMEHICRES . RN T RUIEEICS, RN 2R 78 0 R T
20194E10 3 INZEIA F148/ M, FE20194:8 H INBEXIL BI52/M N, #E20194F2 H L L B44/Nm], i HHIEHE36/NIT H I E . BSCUT AFI:
HOZTS CAEPRD T R R R Al FEPEA AR AT AT B AN B I BSCIT A . T Som e R HH B

1.4 -  The facility's workforce capacity was not properly organized to meet the expectations of the delivery order and/or contracts either due to the
overtime hours of employees exceeded the local law requirement. Please refer to checkpoint #6.2 for details. BSCI Code of Conduct: The auditee
should organize its workforce capacity to meet the expectations of the delivery order and/or contracts. Factory management represented that
they would take corrective action as soon as possible.

)55 2 0 B AR e LA A 2 N VT SRS, DR 5 T DB RDRE TR R, B S BRI 6.2 BSCUT NAEM: T
CAEFR) LT TRIE BRAATAT A B & R BUHAIER . L) Ron 2 ROl 2

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: A Deadline date:10/02/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The auditee had defined long-term goals to protect workers according to BSCI COC.
The regular meeting between the management staffs and worker were held in the factory, suggestion box was provided in the factory. Trainings
on the requirements of BSCI Code of Conduct were provided to workers. BSCI Code of Conduct was also provided onsite for employees’
reference. However, gap was identified in implementation.
A% 5 3 5y 2 EBSCI A S, JR IR : 1l B A% D7 4% HEBS CIEE R B KA H bRz HEBS CI B SR (R4 04 T 7% 07 e WIS AT L E A IR T2
W JFHRE T ENA. BT A TR T R T BSCHT A ZERAHSCHE I . B A 5k T BSCHT A ~F M A T3 k. {H)2, T.J 7EBSCIHA
RPAT EAFAEZE.

2.5- |twas noted that the factory had established or participated in an effective grievance mechanism for individuals, the grievance mechanism
allowed worker to lodge suggestions or complaints related to the workers’ rights, and individuals had alternative ways for lodging a complaint,
such as through suggestion box, worker representative or directly to the management. However, the factory had not set up a channel for local
communities' coming up with its suggestions or complaints to management for improvement. BSCI Code of Conduct: The auditee establishes or
participates in an effective grievance mechanism for individuals and communities. Factory management represented that they would take
corrective action as soon as possible.

R LT @S5 7AW KBRS, BRI 7 7 TSR, BRmBscR], I B 7 e & AR $k X, Bildnimid =0
M, TAMURBEZMEEERF. (2, T MRS Mt KRR URRIRE. BSCUT TN #HE Ty LR @ymSs5 T aMK
A NFIR R . 1) Rm R R .

Remarks from Auditee:
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Producer : Dongguan Hengsheng Polyba .
Co. Lt gsheng Foyhag amfori () sscl

DBID : 375590 and Audit Id : 170091 Audit Date : 11/12/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: B Deadline date:10/02/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had set uo the policies about allows employees to organize freely and elect representatives freely. The management of the factory is
responsible for providing the site for the communication between the employee representatives and employees, and employees are free to
express their opinions with the employee representatives. Worker representatives are familiar with their responsibilities and are responsible for
communicating with employee and employer. According to the interview, worker representatives did not receive discrimination or other forms of
unfair treatment.
L) SRR SO RVE R LA A, R TR LAE dik2g R TR, )R A SR A DUE 5 AR R TRV, 51 R BLE iR
TAREREEIN. ATARABA KRG, ASTXNEE. VTRER, 7 TARRBA RSB EEE HAE A 2 XS4 o

3.1-  As per provided records, factory had elected 4 worker representatives according its procedure. But most workers did not know who was the
worker representative and the date of election, which did not show it's democratic during election. BSCI Code of Conduct: The auditee respects
the right of workers to form unions in a free and democratic way Factory management agreed with the issue and would take corrective action as
soon as possible
FRAEAICFR R, T Hs 0 TARTAE XS Bk 26 7444 57 TARSR . (ER KRS A A T ikt 02 TARSR, WA T ffdols — R IIE 26 H 3. ASREIE
BRI R EME. BSCUT RS BiiazTy (Er=m) HETAUABMRENTRERZ TR T F % e IR R R IR G .

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: C Deadline date:10/02/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee partially respects the requirement of this performance area. The auditee had established non-discrimination policy and effectively
cascade to all employees through trainings and posting BSCI code of conduct on the public board. All interview employees represented that no
discrimination occurred in the auditee. However, the factory did not conduct satisfaction surveys on the grievance mechanism.
Mo T G0 S AT GURER o BT 5 T IR IR S BB SR F ELVS A M 35001, 53 T ik Je BSCIT g < ISR 7E 24 5 42 45 7 35
AT FTA 205 5 AR ) B A R AR S RN, ) B0 BEAT AR AL B W R R TR

4.3 - It was noted that the factory did not conduct satisfaction surveys on the grievance mechanism. BSCI Code of Conduct: The auditee ensures
workers are not disciplined, dismissed or discriminated against because of their complaints against infringements of their rights. The facility
management represented that they would take corrective as soon as possible.
WAL R A X R TREAT R URHLGI R A . BSCHUT Jbnif: #ETZTT CAEF=R) # R A B HOH R A0 A A TR e #5152 2 A6
EHBEN. T FEERRSRREE.

Remarks from Auditee:
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Producer : Dongguan Hengsheng Polybag .

Co.Ltd amfori () ssci
DBID : 375590 and Audit Id : 170091 Audit Date : 11/12/2019 Trade with purpase
Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: B Deadline date:10/02/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee partially respects this principle because: The main auditee had set up wage and benefits paying system, which included paid
statutory holidays, sick leave, annual leave, marriage leave and maternity leave etc. Based on the wages and time records provided by the main
auditee, workers were paid by hourly rate. Employees minimum wage was paid at least RMB9.89 per hour, which was not less than local
minimum wage standard of RMB9.89 per hour. Employees' wages were paid by 30th of each month after the payment cycle. During the audit, no
unreasonable deduction or illegal deduction was found. Currently, the auditee was only able to provide social insurance to partial employees, but
the auditee was willing to increase the coverage rate step by step.
W AZ T4 B EBSCIR A KRN, SRR 2. A ZITHE T LRSS BORAMEFECR, MAIBCRaES A TiRANEE T RA, #fk, &8k, ™~
TREBSY . ARAEBE A TR A TR M E R R, A THA I T8 . 0 TR T % 29.89 0/, AMIGT 2 iR I T % Arifk (9.8975//
B o RATTH TR AE T3 45 05 30 H LART & . Bzl R rh, R H %5 AN G B ERE AR IR . H BT B A% 7 (L RE il o 2 T4
At fREAR A, (HRRERZE DR R TR RS R

5.4 - |t was noted that the auditee used the wrong formula to calculate living wage. BSCI Code of Conduct: The auditee provides sufficient
remuneration that allows workers to meet a decent living standard. Factory management represented that they would take corrective action as
soon as possible.
HZR LT R AR AT RCTE R T8 . BSCUT AbRif: BEaiZTr CAEr=m) R4 RV T ANE BRI A vEdr e i 2 im. T %
NSRS R

5.5-  According to the social insurance payment receipt provided by factory management, it was noted that only 31 out of 90 employees (34.44%) were
provided with medical insurance, only 30 out of 90 employees (33.33%) were provided with accident insurance, only 29 out of 90 employees
(32.22%) were provided with maternity insurance and only 24 out of 90 employees (26.67%) were provided with pension insurance and
unemployment insurance in December 2019. In accordance with Article 73 of the Labor Law of the People’s Republic of China No evidence
indicated that the insufficient coverage of social insurance was caused by the employees’ unwillingness to participate in the program. The factory
had provided commercial accident insurance to 45 employees with a valid period from July 30, 2019 to July 29, 2020. Factory management
represented that they could not provide all five types of insurances to all employees currently and would take corrective action as soon as
possible.
% ORI L) B S RIS s A o MR 7 SR L I20194R 12 H Ak 2 RIS S B4 (B R T0) {UA31/9044 17t T.(34.44%)A3K T BRIT (RIS, N
30/9044 171 T.(33.33%) 3K | LA R, 29/9044 7 T.(32.22%)M3K T AE BRI, 24/904 i T.(26.67 %) 3K T 7R (RIGAIRMLARK: . HAE (A
RILFNEZT ) H735% Wil Ban i TABEW AR T A 454 i LISE T R EsMRK: CHZEON: 201947 H30H-20204:7 H 29
H) o L) FRRER AR R TR, R 8.

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: D Deadline date:10/06/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee partially respects this principle because: The auditee respected local law and ILO requirement related to regular working hours.
Regular working hours were Monday to Friday with 8 hours per day. The auditee adopted biometric fingerprint system to record employees’
working hours. The maximum monthly overtime was 88 hours while maximum daily overtime was 2 hours. The auditee would ensure employee
obtained at least 1 day off after 6 days consecutive working days. Factory admitted that they were unable to control the overtime hours within
local law limit, but they granted workers the right to resting breaks in every working day, and meanwhile they had clearly communicated working
hour policy to all employees through employee handbook. Interviewed employees confirmed that they could choose to OT or not. Besides, the
auditee had paid overtime wages in accordance with law requirement.

W B A% Ty BB BSCIIAR SRR, SRR A% 7 B8 by URTILORN E ) 26 F TR I B e » 03 TIE® TAERS R — 21 H, K8
N o BERTAZ T RIER SR ST R 3 T TAERS (). 53 T 3 s R BT 18] 988 /N, [ fe K INBIE IS [8] S92/ NN o 4 B A% 7 T O 03 TR ARG R JG 4%
AEMIREREH . T &N H 0% 7E B g [f b R e E A, ER, WP TAET/EHKSRECR, R, @il RT3
RTARE T L) 56 F TARR R MBOR . iR & TUESSIngER HIEM . JEH, B i A BRSO TN L.

6.2 - It was noted that 27 out of 35 sample population employees worked in excess of the statutory overtime hour limits. A review of 35 sample
population employees' time records (10 samples from current paid month of October 2019, 10 samples from random month of August 2019, 10
samples from random month of February 2019 and additional 5 samples from complete attendance unpaid month November 2019) yielded the
following: a) 5 out of 5 sample population employees' monthly overtime in November 2019 reached 72 hours, which exceeded the legal limit of 36
hours per month; b) 10 out of 10 sample population employees' monthly overtime in October 2019 reached 51 to 84 hours, which exceeded the
legal limit of 36 hours per month; c) 9 out of 10 sample population employees' monthly overtime in August 2019 reached 52 to 62 hours, which
exceeded the legal limit of 36 hours per month; d) 3 out of 10 sample population employees' monthly overtime in February 2019 reached 38 to 42
hours, which exceeded the legal limit of 36 hours per month. In accordance with Article 41 of the Labor Law of the PRC Factory management
represented that they would take corrective action as soon as possible.

R4 AR A TR E S, A% GO I L ISR (R Y e bR . BT GU N R AR A T BRI i sk rh A E 35 AN AR (MRl LB 3 A H
#120194F10 5, MBENLA $7201948H, MBEHLH #320194F2H FHHE10MFEA, 5340, MR % 8) 58 B0 T3 R34S H 20194211 3 Indh5AFF
AR, RIFLH 274 5L TIMPERS R TR brdE, BAOy:  a) 554 HRE 5 TAE20194511 H (N BERS (8] 972 N, 88 i 45 H IngE i (6] A aé il 36
NI RVEAEENE s b) 10/1044 4 2 T 7E20194:10 H (K INBERT [R] 951 2184 /Nt , i 45 F ISR () S el ik 36/ N ik il s ©) 910444 5t
T7E20194:8 H B INSEI (8] 9523162/ Nk, 43 H INFERT (A GE i 36 /N VAR d) 310444k 2 T7E20194-2 H f IngkE 7] 4383142
NI, RS IR RIS RE R I 36 /NN VAN E . ARYE (R AR NRIERIE ST Bhik) 55415 T FRom e RYME R

Remarks from Auditee:
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Producer : Dongguan Hengsheng Polyba .
Conttd oo TR amfori () ssci

DBID : 375590 and Audit Id : 170091 Audit Date : 11/12/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: A Deadline date:10/02/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: Internal risk assessment had been conducted and control measures were in place.
Warning sign on occupational hazards were posted onsite. Personal protective equipment is provided to employees at free cost. Regular health
and safety training was provided to employees on work station safety, machine safety, use of chemicals, etc. Fire drills were conducted twice
every year. Written accident and emergency protocol was set. Firefighting equipment, such as fire extinguishers, fire hydrants, fire alarms were
sufficiently equipped at the facility. Evacuation signs and emergency lights were installed on the emergency exits and along the evacuation path.
Sufficient first aiders, first aid supplies were available in workshops. Sufficient restrooms and clean drinking water were always accessible without
restrictions. The temperature, humidity and lighting were satisfactory in the factory. However, gaps have been identified in implementation.
B %7730 4 B BSCI AR % JEN, IR A o A% 7 BEAT 17 Pl DXL vty ELSRER 7 IS i 1 e PN i 55 PR 3R 0 S P 25 0 TR G A2 2 )
WAL T 4 0 LA SR 57 B (R4 it o 4R BLE B e 22 A R R A T, B B TAL 4 Wlaac s, s o5 . TR o) i 4E it AT
PIRe BEE TR T BN E SR . WIKA . THHiE. PSR SEBRE ARER R . Rk O kA il B 22 b A b
RIS ST o ZE a0 08 R 2R R SR e 03 AT DAAS 2 R A Y AR (DRI AR | AR EE S IR S =, {2, 1) 7EBSCHAE
BT LR

7.2 -  According to the social insurance payment receipt provided by factory management, it was noted that only 30 out of 90 employees (33.33%) were
provided with accident insurance in December 2019. In accordance with Article 73 of the Labor Law of the People’s Republic of China No
evidence indicated that the insufficient coverage of social insurance was caused by the employees’ unwillingness to participate in the program.
The factory had provided commercial accident insurance to 45 employees with a valid period from July 30, 2019 to July 29, 2020. Factory
management represented that they could not provide all five types of insurances to all employees currently and would take corrective action as
soon as possible.
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7.7 - It was noted that there was no anti-leakage facility (e.g. secondary container) in the chemical warehouse for 6 out of 6 barrels of thinner. In
accordance with article 20 of Regulation for Safety of Hazardous Chemical Factory management represented that they would take corrective

action as soon as possible.
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7.23 - Remark: No transportation provided for review.

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respected the requirement of this performance area. The auditee established its child labor
forbidden policy. It was noted that the HR related officer had to check the ID and age during the hiring process. Through management interview,
worker representative interview and employee interview, all knew the child labor forbidden policy and confirmed no child labor in the factory.
Through factory tour, there was no child labor looking face noted. Though the most recent employee roster and personnel files, the youngest
worker in facility was 20 years old.
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Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: A Deadline date:10/02/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established related policies on young worker protection including limit young workers' working hours, providing health check
regularly and not to contact with hazardous materials. However, the risk assessment on young workers issue did not meet the requirement.
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9.1 - It was noted that the risk assessment on special protection for young workers did not match with the current situation, for example the positions
marked in the assessment included cutting and sewing, however, there was no such process in the factory. BSCI Code of Conduct: The auditee
ensures that young people do not work at night and are protected against conditions of work which are prejudicial to their health, safety, morals
and development. The facility management represented that they would take corrective as soon as possible.
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Remarks from Auditee:
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Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Labour contracts were all concluded between the factory and workers. The contracts statement included the description of working hours,
training, rest time and leave etc. which were in accordance with legal requirement and ILO. Meanwhile, the factory provided a copy of contract to
every worker. Based on interview statement of workers, workers understood well of the content of labor contract and no illegal employment was
identified during the audit.
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Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: B Deadline date:10/02/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee partially respects the requirement of this performance area. The auditee had established written policies to forbidden bonded labour
and disciplinary procedures, and explained these policies and procedures to all employees clearly through training to employees during
orientation and refresh training to all existing employees. Confirmed through employee and employee representative interview, workers were not
subjected to inhumane or degrading treatment, corporal punishment, mental or physical coercion and/or verbal abuse. However, per employees'
interview, they did not acknowledge the terms of disciplinary procedure.
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11.4 - Per employees' interview, it was noted that employees did not acknowledge the terms of disciplinary procedure. BSCI Code of Conduct: The
auditee establishes all applicable disciplinary procedures in writing and explains them verbally to workers in clear and understandable terms.
Factory management represented that they would take corrective action as soon as possible.
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Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had established environment protecting and energy saving policy, and relevant training were provided to workers. The land used by the
factory was industrial land and water used by the factory was come from municipal water. Factory had conducted EIA and obtained EIA approval
and environmental facilities inspection and acceptance approval from environmental authority.
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Remarks from Auditee:
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Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 170091] Audit Date: 11/12/2019 PA Score: A Deadline date:10/02/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. The auditee had established
written ethic policy and none of any act of corruption, or any form of bribery in its activity was noticed during this audit. Meanwhile, they worked
out the detailed measure on prevention of corruption and bribery according to the activities in this factory. The auditee kept accurate information
regarding its own activities, structure and performance during this audit. However, the factory had conducted a risk assessment on business
ethics, the assessment did not cover the risk of business ethics on job promotion.
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13.1 - It was noted that although the auditee had conducted a risk assessment on business ethics, the assessment did not cover the risk of business
ethics on job promotion. BSCI Code of Conduct: The auditee actively opposes any act of corruption, extortion or embezzlement, or any form of
bribery in its activities as a business enterprise. The facility management represented that they would take corrective action as soon as possible.
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Remarks from Auditee:
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